L S E G IIEiullor?de,rAwards

LSEG W/ \N—<TF7>2 K-
77— 2025

MEAEeOTJICETA AR 1Y

DOCUMENT VERSION 25.01
Otto Christian Kober, Head of Lipper Research, LSEG Data & Analytics

LSEG



R

|
BT TR S DUNT e 03
SIS AR T BB RIAEE 05
AR T B R T e 08
BRI e 09

LSEG Uw/N—-T 7> R-F7J—R2025 | sHEAE L ODICBET 3 A RS 1>

2




. M\ 7EICDWT

X REE (TR THIETDHD)

THMAFEDI2ARRFR T ZHETREERINTWS 77 R E
mﬁﬂ% EHLET,

- FTHMEFEDOL2ARKERT.365rAULDERARENH B T7 D
FHEXN R EBLET,

- FHMEZEFD4R 1B URICEEZIDRZ 77 P EHEXR E
LET,

— DyN—-O0—-NILDEZRWVWKRNBRS I TIZRDT7Y
FEZEEIZIORU LD 77V RHFEET 20 % IR &
LET (LMD SR MR ERRAIT 77> R Z0MonIE!)
T=I TR TSAR—= kTP R yO0-XR-TVRE Ty
VRETF(HBRERER) JBEERE D7V R AV2aT7IVR
TR N7 RERR

- BEISZREATIE FAEER Z R KAR G Sy
27y B AT ToB A2 F T TR N R T 5
VRBDBREEIVIREREWNRETZ 77V REFHMENR E K
L%9,

RIEH 77 Rl G £
KT7T—ROFMREEZ.BHICEITZEEIS. ART—RIIEW
TEAITIEOBEEICE DI LT D ENOFHIRITIE DD
CISGTHE R EBRB IR TDI T TINS5 EE L £, 5FMER
R X3 FEM. S FM. 10FR & L. Lipper B DR EEETME > AT
LTLipper Leader Rating (Uw/N\—+—&—-L—F1>) VX T
LITHRALTWAIO Y REV k) E—2 (IRE—8M) 1ICED
EBNE BB GESLELVE) ICBVWTREBE 77V R ZEE
WizL & JoLipper Leaders (1)w/X—«1)—4— Z)@Eﬁ‘ﬂ?‘ilid)#
£IHL_’)\,\’CLat Lipper Leader Methodology Document & Z &8
f2&

LSEG Uw/N\—+T7>R-T7T—R2025 | sHlis (e O JICBAS 2 A(RS1> 3

RIBE 5% (BE TS ZRIERF)

BEVSZFIBFITIRRRR ICREBSSHZREVLET. TN
ZTNOEEIFRICHEVWTL L BEB5 DB 5DDESHF. 32D
IVIRTEYRDR—E T4 VFZBIBARRIEER LD RE
FEHEOWRELBDETNRIBERSHIZ BEEITADLD (tk
T EFH FTEIVIRTEYN) ICEVWT D BREDIDDERD
R=bTx)AZBRALTVBRBEDNBDE T EEISAELIVE
AU ZE 77V ROFSEICTS > oT L (+0 1)
FHBEEAREISERD IOV R BV b )R —2 1 Z B LIcsHEiZ T U\
EEFEHEZEEV LIS, 77V FOFHEHDNFE—DERD
HBEN—tYEAIL -2 (EURN—t Y MIIEY DY) DF
HHMBEVERSHICES W LET,

RIBE A E (8 EEPT)
HBEBFUCOVLTL R ICRBF SN TEE W LET DAL
EH5DDHA5DDEH 3DDIVIRT Y DR— T4 A
*ETSERASHN ARBERSH OB ETFARESFSIHED
WREBDETIRIEERSHIE B EH . IVIXTEYED
BEIJZADIDICEVWTLAEREDIDDR— T+ ) A ZEABLT
WARENLHD £ 452 OHED. FHEIHAM3IFEROII> > X
BN R—=2|ICBEDEBASHILDZHE T 7 RFEEICT
ST L (2 REFSSHERHWLET. 77V RF
WEDE CIEEICIE NN—EU 2L SO UFEYMEVERSMIC
B5W:LET,

BEISZRH/HBEMFIOVITNOTT—RICEVTEH GHEBXTR
ERBBASHDBHITHEIL R VG ICITEERLEE A

iﬁ&ﬁ%zﬂﬂ%ﬁﬁﬂ@éﬁﬁlﬂﬁ@?v ROBEIREARDDIE ZY
T7VRDBAFEEIEE REL.ZYT7VR FDTIVRE

E.':Eé0)7’|:|JE—~>z|‘//,E&%t:ﬁ&%ﬁo‘cuéﬁ}ﬁ%ﬁ’c%:
SLIERSMIR. TOT—2—FIERR T —hE b IENh
ESCN


https://www.lipperfundawards.com/Methodology

ERAEAIEOR S DRET

- BN SERSHOREE A2 DIZX DT 378 LSEG LipperT
E BN DV NDDE TR A 2 FHD2IRNTD T 7 R
RIC(UVO—XR-ITVRBIT7YR%ERC) GEASH I CISER
BEAREZEHL.SEOAZIVIBICY—NLET EREERTE
TRIEZRERSHOI I 7 ZEHL. 100% FTERRLTVWEE
T RIEVIA 5% DRA VD EBRSHOREDOKNERXSD
TRREREBRDET,

- RE RETREFAZHE G R EBZ IR TOA—T -
IVRBT7URIOVWTERSHICDEREERRZERL
F9 (TFHHEFFEICRE Y 2 AFFL ORKEDEBE Z2MR) . R
BUITA 8% DRA VD ERASHDRREDOKRNZX TS
DIFREBDET,

b7 —CEROES

B S CHHBHAEEEREERE 201 IC NS ERS

HOREBFI7VRICIF bOTA—Z2RE VW LE T AT M

T ENENDOEFED T 7V ROHENREL T BRAREDER

SHEREVCLES LR LIRTOBESHL-BETI7VRICH

A74—2&R593HEE S BEHHO=—XEOIVWTEE

ENBIENBD.REENRITIBREZEBIICTEMSE WV

LES AT —ERBOANRYFTOAIMEEINE T INTOR

B77 R -ZESIZ. ERYT I YA b (lipperfundawards.com) T
T7RBENNDLKEREATIO—RTEIENTEET,

LSEG Uw/N\—+T7>R-T7T—R2025 | sHliA (e OJICBAS 2 A RS1> 4

TJO—R%Z
ARV LSEG Uy/N— TR FTI—RTy/\> 2025

REBFIT7VRE: LSEG Vy/N—-T7URFT—R-Jv/\> 2025
REBEIFUR [T7URE] REE GRiLES]C3-9))

X ETF

BEFSSHE LSEG Uy/IX—T7 YR T7IJ—RJv/\> 2025
REFET BEISR EREERE [BFEB]EHEE
RE34F)

() EREERROX DD BVHIEORE. 77— RRICTERE
ERRIEEENTEA.

HEROATR
SEI7VRBLIURESHDOUINMIERIT Y1
(lipperfundawards.com) &D ZEBL7E SV IEE ICEE T 255755 T—
RIIRNRLTEDFHAFLERICETIBBVESOEICIEEE
ATETFEEA.

TIHER D&M TERENG

S RIS EA U EAS A (RREET 7> RO, HE0
EE. 77> RDFaL— 2> OFIRDEDRONR IR EED
BES) ZUTBEEOREENEEOEILTITVET.



https://www.lipperfundawards.com/
https://www.lipperfundawards.com/

3‘51&1121”3'

puES
Sl

2. FHE A

KE

KETIE VyN—-JO-NILDETIEBLKREIRBE DS %
ERWELEY

HERERMAIT 77 FHFHENREBLE T,

YR—Y =y T7> R (MMF) i, Lipper Leadersd® X2 17 ®
BHWERINTHZZEHB KT T—RICEBITZITRTOEED
SERIMENE T,

T5IC.S&P500fE1 > T W IR T 7> R S&P 3w RF v, 400
ATV IR TR KR LNLY DB T 7Y RO R vIL
TAREE T 7V RABEHARIVILTA TR AR Y ) T4

BREEEDHE 77V R 2O Mth B ET 7> R hEpit 5 &
T RAE Rt A E T 7 Rid. R EE TS A EFI D st

RTIEHDFEEAS

BEISRRHPLAEHPFIOEEICEVTUI ET7VRICOE
120> 72U52 (Lipper Leaders® XA 7 HREmDHD) DH
ZERAWELET,

(DZE 77V RONBEEENHEDICHZ VN FIFQ)EIET
ﬁ%ﬁb‘lbot_\ CLSEG Lipper®@JH—F« 22w 7h¥|krd 3
B HEX RN S I DA REMED B D £ T,

FHEAARE i FFHMBFDLILARETTT,

LSEG Uw/N\—+T7>R-T7T—R2025 | sHlis (e O JICBAS 2 A(R51> 5

VAl a4

— AFETIF VyN—-TO—NILRDETIEBL HAFET
7 RE#ZFHE 24 (CIFSC:Canadian Investment Funds
Standards Committee) D 5EZER W LE T,

BEERT 7V FPIENFTRET 7RI GHEX RH SR
L L/ia_o

SRR I3, S HFEEQTARFTTT,
R 70 A RO B S 5 R DI

Erhid B AR —
BV D2 DNTF—IURDEVWEHR IS RICEDIWT
Thnxd,

EBMOSHERVT7VFEIR NFHETRTEITZHICE
BEN ELBREGERIRETNET,

B—OBEISALEHEICBVWTR. KNDEREERE
DOXPEWLEF A

REFE (BEISRHEM) OREICIE M EF.
BAEBEOVINDDTEYRISRUEVWT D EKED3
DDRBBZR—ETAVF RO TVBIEHBETT,

REFSHE WA OZEICIX B T7 VR EE T
VRZEWIRT YT PR EENENIDULFEETSRC
EHREEERDET,

REFI7VREIF D ARCED5DDERE AR —
BoU7RIC5x25NnF T,

o)A %Z




RN
eSS
— UCITSEHO 77> REAHER R LB L £ T,

— MXT.EEAMEEE 30 MEDSELAECES 3HECEE.X
ARATCIRGEEBINTVBRT7VREBLEY,

JEER

— tEEEAE (TR—I TV R /NI — R T —
T D55 15E U ETlRFTEFEEE Y 77 Ra iyt
REBLET,

- BGRIRT 7 P REREZERZETS (IMA:Investment
Management Association) 38D 77V R EET7V R EHF
DRBAIZZ T TVRWIT 72 RIFFHE RO SBRINENE T,

TR

- EREH LT ROEURE(EFE (FCP) RcIEZSICAVD T 7>
RAOFHE R T A > 2a7 IV RT7URBEENE T,

7T

- POPBEISOVTIR IBREN NSV 0 BEESHOHA
EUSZMPIAABPIOT I —RICE LW TOEREERED
XD IERIFTTEDEEA

- BEIIARIEBFITIZ #RIUERFI EFEPI SV O T2y bR
FIDSE ZEEFICEVWTEU LD T 7 R BT 3 ERAM
ZEHE R EELE T,

— MEMPITIE RIVERPI ESFEPI B LUV IR 7y MEBFT
ICEVWTENZNIXLU LD T 7 R ZE T 5 ER S 25T XS
REHLET,

LSEG Uw/N\—+T7>R-T7T—R2025 | sHliA (e OJICBAS 2 AARS1> 6

REFTI7VROEEICEVWTISHEU LD T 7V EHEETS
D ETHEN R EBLET,

BE . BEBETHONLB IV ISRAZREILREBRF I7 U 2E
W LE T BEHBRFIFILFE (MPF) BFICOVWTIE IR &
BEI7UR-EBRSHEZRELTEDFHENRIZN—XICIF
BHEFHRE T FURLEENE T,

HA&: BEEEEAHRICLI2BROEO—IBDOT7 VR (EH
F—T B BHE R Y MR E MR R Y FBIEE) & 5T
ENRIZN—ZIDSEINENET,

B EERLHESE (DC) BFIOXR 77V R EEALFEE
R77 ReHLEY,

B EEHRHES (DC) B ODVTI AR REBEF 77K
BRASHEZEEVLET,

JL—7  BREOFHMENRIIZN—IATIE ARTLTFVRE
WRERAEBEAIIES (EPF:Employees Provident Fund) 77
RIEBRINENE T A RTLT 7R (v U T7EERL) LEPFICDLY
TIF EROFHBEEZEI BTN EICE DS AR REBH 77>
ROBRASMERERLET,

SUHR=IL. O VHAR—I TR BERFEERFIZT7 R
[ GHERIZN—ZADSRRINENF T S HR—ILTHILR
BOTTOSAZREIL REBFS 77 R ZEEHLE .

S5 8ETHONR I I TV R 2B E I REBE I7 VR EE
EHLET,

A7, B EERLER (DC) B &R (Sa—Fa7ILT7>
R OV AR—-IL BIEOREBFEH 10EU LDT 72 FH'F
T30 E IR EBL £ #RIVERPT EFFEBFICH VT
IF5ALLEBHBWNEIYIRT Y MEFICEWTIE3RLU LD
ZYUMPADT 7R EE T2 ERASHZHENR EELE T4
BEFHOWVWTIE BREBPI ESFEFIICE VW TENZNSZLL
EBSICZY IR T2y MBFIICEVWT3R U LD T 7V R Z2H
TEERSZHENREBLET,



7S HE

HER-IE7 77 (MENA) ZEISTISRIEDV NS W RIBF
HOEE IS AREFICHEEFIDT T — FICEREERIR
DEPIFRIFTVEEA.

HEVZZREFITIE AN ZBPESFZPY HBEVIEIVIRT
Ty N ERFID S B 2L ZFICE VW TIEU LD T7UREF TS
Attt EiHENR B LED,

MEBFITIE ARIVERPI ESFEBP B LUV v IR 7y MEBFT
ICBVWTEN TR U LD T 7> R 2B 5 ER A =T Hixd
REHLET,

REFI7VROEEICEVWTUISEU LD T 7Y FHEETS
DA R EB LT,

FRICMATT7STEE N—L = IFMNANE T
—MNULN/ A EOQY D AR—AZ—IL B TISET Fa
ZOT T ST7EREER (VAE)) D55, 17E ETRGEER
2B Y377 FesHEREBLF T,

ZUTERINEEEISACBVWTL.INS TS THEDLI,E L
FOEEZIE DTV RISOVTIX BIROFHMERZEICEDE B
B REFSI7VR ERSHETEEVLEY

FHEEARE S B FHEEDILARETTY,

LSEG Uw/N—-T 7> R-F7J—R2025 | sHEAE L ODICBET 3 A RS 1>

7

ﬁ%@'fZ7Auﬁ.

DyN—JO—NILDRBICBTIHRDA AT L (v) 7ER)
Sa—FaFIITFIRICDOVWTIK R MERAR TR EDZa
—FaTI TP REFE DO RN R B LT,

- N7V RFHMIL K RPILETTITVED,

- REFEHOEEISZFIEFICEEHFIOTI—RIOERE
EREOXDIERITTOWEEA,

- BEIZRRIEPITIE #ILEBFI BHEPI. HBVIEI VIR
TYRBFIDS B ZEMFUEVWEU LD T 7R ZEETS
BRSHZMENREBLET,

— REEMPITIE HRIUERPT ESFERPI B XUV IR 7Y MERFT

ICBEVWTENZTNIELU LD T 7 FeH Y B ER St sy
REBLET,

- HEEAR S BFHBEEDILARETTY,



3. 0dICEd S
HARZA1>

LSEG Uy/N—+T72R-7I—RDEZ BN NTF—IVRH
BICEBNIT 7V R ERASHEREL. RE IR LICHDET,
REFI7VRADRLIE VR TRBRV DD T 7 RED
bHiHBEARE . —BLTEN TVWAZ EDRE D Y,

LSEG UyN—+T7> R 7I—RZRETEAUYDIDIC ZEO
OZBHOEECY—T TV VBEERIER Y 31EF 20805
NBZEHBEIFONE I CNICKD. RET7 VR ERSMIE ]

Bl BUEZRREICLIRE I 377 R it LD ERIZR S C
EHTEET,

2L ULMEERIZ. lipperfundawards.comZ C&L 72 3L

LSEG Uw/N—-T 7> R-F7J—R2025 | sHEAE L ODICBET 3 A RS 1>

8



https://www.lipperfundawards.com/License-Marketing#toolkit

LSEG Uw/N—-T 7> R-7T—R2025 | sHi/s 20 TICBETR3HARS 1Y 9
L S E G Fund Awards

4. RESIE

LSEG UwiN—T7 R TP I—RIZBE. Z<DT7VRDUX
VAR - 7R L HMEEARR DN T A AN —E
LTENTWS 77V REERSEEREVWVLET,

BEICPELTIE. TLipper Leader Rating (1Jw/S—+1)—4&—-
l/—7‘-»r‘/7‘) SRFLIOFDIAV S RZV )= (&
EM) &2 AV sHERARI3E 5E 10E T RVAZEZBD/INT
F—X R HE WL E T HENR RSP B i . aY
SRAVE)E—=UhRBEWI 7V RICLSEG VyN—-T7Y
ReT7o—RHESNET:ELULMERIL. lipperfundawards.
com ZZEBLEEVLLSEG Lippertd sBRHIE FNET—4&
DIEFEMYE - EEMEERETILSIEGEBNEENELTOETH
FNSOEBMEICDOVWTIIFRELEE Ao

LSEG


https://www.lipperfundawards.com/Disclaimer
https://www.lipperfundawards.com/Disclaimer

